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in 2026 v credibility is headfully to bring an immense from the home from China_
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Dr. Karthickeyan Kaliyamoorthy

Dr.Karthickeyan
Kaliyamoorthy:
Building People, Strengthening Careers
and Creating Measurable Change

For Dr. Karthickeyan Kaliyamoorthy, counselling and human-
resource development are not simply about offering advice.
They are about helping people understand their potential, make
informed decisions and translate learning into meaningful
behavioural change. His career across corporate HR, training,
counselling and public sector assignments reflects this people-
focused philosophy.

FROM CORPORATE HR TO
PUBLIC SERVICE

TRAINING THAT
FOCUSES ON OUTCOMES

A notable milestone came during 2018-19,
when Khadi and Village Industries Commission
appreciation letter recognised Dr. Karthickeyan
Kaliyamoorthy for delivering 756 hours of
training across organisations and institutions
and initiating 118 projects across four states
under KVIC and PMEGP schemes.

EXPANDING LEADERSHIP AND
INSTITUTIONAL ENGAGEMENT

Rather than treating training as a one-time classroom activity,
Dr. Karthickeyan Kaliyamoorthy focuses on whether it produces
observable improvement. His doctoral studies in Human
Resources is 100% complete, completed between 2006 and
2008, examined how training and development effectiveness
influences employee performance.

His approach centres on three practical areas:

Career Development: Helping students, professionals and
executives make better career decisions.

Organizational Development: Connecting HR strategy,
employee capability and institutional requirements.

Behavioural Development: Strengthening communication,
leadership, relationships, motivation and problem-solving abilities.

At the heart of Dr. Karthickeyan Kaliyamoorthy’s journey is a
clear objective: helping people recognise possibilities beyond
their immediate lesson. His experience offers business building
an important lesson. Here, he explains how he found the right
combination of HR and organisation to continuously develop
capability, confidder.

Training becomes meaningful only when knowledge moves
beyond the classroom and creates a visible positive change. .

For his HR role, Dr. Karthickeyan Kaliyamoorthy, developing
people is not simply an HR role but also an important
professional career path. Through his experience, he found a
more effective and more capable community.

A MISSION CENTRED ON PEOPLE

Dr. Karthickeyan Kaliyamoorthy holds an MBA in Human
Resources Management and a PhD in Human Resources
Management/Personnel Administration. His continued
professional development includes leadership assessment and
UK education agent and counsellor training.

His institutional engagement extends further as a member at
Vikram Saroiya University, where he was a senior HR officer for
Asia Council, adding wider institutional and international
dimensions to his professional journey.

In 2015, Dr. Karitickeyan Kaliyamoorthy received the Global Peace
& Justice Council, recognising his reported role as a Peace
Committee Member between government representatives and
UPSC aspirants during the Old Rajendra Nagar incidency.

“”

Dr. Karthickeyan Kaliyamoorthy built his professional foundation
in human resources, recruitment and training within the IT, ITes
and BPO ecosystem. From 2006 to 2014, his responsibilities at
Magna Group LLC included workforce planning, talent
acquisition, organisational design, change management,
corporate wellness and training effectiveness.

That experience shaped an important principle in Dr.
Karthickeyan Kaliyamoorthy’s work: employee
development creates value when learning translates
into stronger performance.

Since 2011, his association with the Ministry of Labour &
Employment, Government of India, has expanded his
work into counselling and people-development
initiatives. His expertise includes career guidance,
executive counselling, personality development,
leadership, communication, problem-solving, critical
thinking and train the trainer programmes.

Since 2014, Dr. Karthickeyan Kaliyamoorthy’s
responsibilities have also extended to special projects
involving HR and operations across multiple states,
including Tamil Nadu, Karnataka, Kerala, Maharashtra,
West Bengal and Odisha. He is involved in handling
various projects across India, bringing together
counselling, training, human resource development and
project coordination.
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HEALTHCARE LEADERSHIP

Driving innovation, precision and
compassion to build the future of oncology.

Cofounder, Cancer Conscious Clinics
Director – AI Innovations at MedhicAI

DR. TEJASWINI ADADA:
Redefining the Future of Oncology
Through AI, Precision Medicine
and Transformational Leadership

LEADING THE NEXT GENERATION
OF CANCER CARE

As Director of AI Innovations at MedhicAI, she is
leading initiatives that integrate artificial intelligence
into clinical trial analytics, drug discovery, and
healthcare delivery, enabling faster, data-driven
decisions across the oncology ecosystem.

AT THE FOREFRONT OF CHANGE

Integrating science,
technology and
compassionate care.

Healthcare is entering an era where artificial
intelligence, genomics, and precision medicine
are reshaping the way diseases are diagnosed
and treated. At the forefront of this transformation
is Dr. Tejaswini Adada, Cofounder of Cancer
Conscious Clinics and Director – AI Innovations
at MedhicAI, whose work is advancing the future
of oncology by integrating science, technology,
and compassionate patient care.

Dr. Adada believes that the future of oncology lies in
combining medical expertise with digital
intelligence. Through Cancer Conscious Clinics, she
is in a verge of developing a comprehensive 360-
degree oncology ecosystem that extends beyond
treatment to include precision diagnostics, genetic
counselling, survivorship programs, and holistic
patient support.

Advancing research
and evidence-based
innovation.

Empowering patients
through knowledge and
support.

Building a future where
every cancer journey is
guided by precision and
hope.

With expertise spanning medical oncology,
cellular therapies, molecular oncology, clinical
research, and healthcare strategy, Dr. Adada has
built a career around one fundamental mission:
making world-class cancer care more precise,
accessible, and patient-centric. According to the
World Health Organization, cancer accounts for
nearly 10 million deaths annually worldwide,
highlighting the urgent need for innovation that
improves early detection, personalized treatment,
and long-term survivorship.

DR. TEJASWINI ADADA

Her leadership across healthcare ventures is
focused on three strategic priorities:

Leveraging AI to improve clinical
decision-making and accelerate
research

Advancing precision oncology through
genomics and cellular therapies.

Building equitable healthcare systems
that improve patient outcomes at scale.



SEPTEMBER  2026 | THECCONNECTS

25

Driving policy,
mentoring innovators,

and promoting
diversity to strengthen
the future of oncology

and healthcare.

Delivering advanced,
patient-centric
oncology care

through innovation
and expertise.

WHERE SCIENCE
MEETS BUSINESS LEADERSHIP

What distinguishes Dr. Adada is her ability to bridge
medicine with executive leadership. An alma of the
Indian School of Business and the Oxford Said Business
School Senior Executive Leadership Programme, she
combines scientific excellence with expertise in
healthcare strategy, finance, innovation, and
organizational transformation.

Her contributions extend beyond clinical practice through active
participation on the CII Southern Region Healthcare Panel, where she
supports policy discussions related to oncology development, healthcare
innovation, and medical manufacturing.

She is also a Founding Partner of The Women in STEM Network and mentors
aspiring innovators through national entrepreneurship and leadership
platforms, encouraging greater diversity in science and technology.

Her exceptional contributions to advancing oncology and healthcare have
learned her the Oncology Leadership Excellence Award, recognizing her
commitment to transforming cancer care through innovation, research, and
visionary leadership.

The future of oncology will not be defined by technology alone,
but by how intelligently we combine science, compassion, and
innovation to ensure every patient receives care that is precise,

accessible, and filled with hope.
- Dr. Tejaswini Adada

As healthcare rapidly evolves toward AI-enabled, personalized medicine, Dr. Tejaswini Adada
exemplifies the new generation of healthcare leaders-professionals who seamlessly unite clinical
expertise, research, entrepreneurship, and technology to create sustainable healthcare ecosystems
that improve lives while shaping the future of global oncology.

CLINICAL
EXCELLENCE

PRECISION
MEDICINE

AI AND DIGITAL
INNOVATION

LEADERSHIP
AND IMPACT

COMPASSIO
N AND HOPE

Advancing genomics,
cellular therapies, and

molecular oncology
for targeted and

effective treatments.

Integrating artificial
intelligence to

enhance research,
clinical decisions, and

healthcare delivery.

Building a future
where every patient
receives care that is
precise, accessible,
and filled with hope.
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DR MANESH
AGARWAL

Across diverse leadership roles` Dr_ Manesh Agarwal has
consistently delivered measurable transformation` driving
financial performance` revenue growth` higher occupancy`
operational efficiency` and sustainable institutional scale` while
building hightperforming teams and futuretready healthcare
organizations_ For Dr_ Agarwal` hospital leadership is about
connecting clinical excellence` people` processes`
technology` quality and financial sustainability_

EMPOWERING LEADERS,
TRANSFORMING ORGANIZATIONS

Dr Agarwal�s current work increasingly focuses on AI`
automation` digital transformation` advancing AItassisted clinical
care` workflow automation and intelligent operations_ He
believes that successful AI adoption depends not only
techologically` but also in terms of organisational readiness_ His
experience in healthcare operations gives him a practical
perspective on translating emerging technologies into
measurable outcomes_

LEADERSHIP BEYOND THE
BOARDROOM IDEAS THAT INSPIRE, LEADERSHIP

THAT TRANSFORMS

As a soughttafter speaker` Dr_ Manesh Agarwal inspires diverse audiences
through transformative perspectives on leadership` innovation` and healthcare`
enriching his work with practical wisdom` visionary thinking` and purposetdriven
leadership_

BUILDING MEASURABLE
HEALTHCARE OUTCOMES

DR MANESH AGARWAL: SHAPING THE
FUTURE OF HEALTHCARE LEADERSHIP

TRANSFORMING HEALTHCARE
THROUGH LEADERSHIP, TECHNOLOGY
AND PURPOSE

LEADING TODAY,
TRANSFORMING TOMORROW.

DR
Manesh Agarwal is an accomplished healthcare
leader with over 25 years of dynamic
leadership experience_ A medical graduate
with an MPhil in Healthcare Management
from BITS Pilani and a PG Diploma in Medical
Law` Ethics and Policy from GNLU` Gandhi_

Dr Agarwal has held key leadership positions such as
Medical Superintendent, Medical Director, Vice President,
CEO at renowned hospitals of the country includingBombay
Hospital (Mumbai), NarayanA Hrudayala (Bangalore),
Woodlands Multispecialty Hospital (Kolkata), Apollo Health
City (Hyderabad), Jivraj Mehta Hospital (Ahmedabad), and
Group CEO of LI Multispecialty Hospitals (Ahmedabad).

HEALTHCARE LEADER | AUTHOR | EDUCATOR

Technology can transform a business,
but people transform an organization.

Beyond his executive leadership responsibilities` Dr_ Manesh Agarwal is a
respected academic` educator` motivational speaker` and leadership coach`
associated with prestigious institutions where he teaches Healthcare Management
and Strategic Leadership_ Having more than 20 years of experience` he has
worked with individuals to unlock their potential` strengthen decisiontmaking`
enhance productivity` and drive organizational excellence_ His mission is to
develop purposeful` courageous` and transformative leaders equipped to navigate
change and create lasting impact_

TECHNOLOGY AS A
LEADERSHIP ENABLER

Dr_ Manesh Agarwal is the distinguished author of Visionary Leadership Redefined
and The Intelligent Hospital` establishing him as a compelling voice in Indian
healthcare leadership and transformation_ Drawing upon decades of experience`
his books explore purposetdriven leadership` strategic transformation` Action
plans` and key leadership tools_ Together` they offer visionary yet practical
insights to help leaders embrace change` build futuretready institutions` and
create meaningful` sustainable impact across the healthcare ecosystem_

Dr Agarwal has also contributed as a speaker` panelist` mentor
and healthcare thought leader_ His recognition include the
Champions of NABH Digital Health Standards Award in
2025 and 2026_ He was awarded the NABH Innovation Award
the same year_ In 2025` he served as Vice Chairman at OCON
3_0 and as a Jury Member at HOPECON 2_0

VISIONARY LEADER, PURPOSEFUL IMPACT.

– Dr Manesh Agarwal
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The resort also offers a
swimming pool, indoor and
outdoor sports, a mini gym, kids’
play area, bird-watching deck
and recreational experiences
involving birds and rabbits.

BUILDING THE FLAMINGO EXPERIENCE

AN AWARD THAT REFLECTS
A LARGER VISION THE VISION OF

DIPAKBHAI J. POPAT

FLAMINGO
CLUB &
RESORT:
FHRAI Green Hotel of the Year Recognition
Marks a Milestone in Responsible Hospitality

The story of Flamingo Club & Resort, near Diu,
deserves attention for one defining
achievement: its recognition as “Green Hotel
of the Year (E)” by the Federation of Hotel &
Restaurant Associations of India (FHRAI). The
award places the resort’s commitment to
environmentally conscious hospitality at the
centre of its emerging identity and provides
an important reason to examine the vision
behind the property and the entrepreneurial
journey of Dipakbhai J. Popat, Partner of
Flamingo Club & Resort.

KIRAN POPAT, ASHABEN VASA &
DIPAKBHAI POPAT WITH THE AWARD

STATE-OF-THE-ART
RESTAURANT
Serves approximately 70 guests,
serving multi-cuisine pure vegetarian
food for families and travellers.

For Flamingo Club & Resort, the FHRAI honour is more
than an industry accolade. It validates an approach that
seeks to bring modern hospitality, natural surroundings
and guest experiences together without losing sight of
responsible development.

Behind this achievement is an unconventional
entrepreneurial transition. After spending more than
four decades as a practising advocate, Dipakbhai J.
Popat stepped into hospitality with the ambition of
developing a destination capable of serving families,
celebrations, businesses and leisure travellers.

31 ROOMS
7 Executive Rooms, 20 Villas,
3 Suites and 1 Maharashtra Suite.

150-PERSON
BANQUET HALL
Supports engagements, birthdays
and family functions.

500-PERSON
PARTY LAWN
Automated weddings, reception and
larger celebrations.

The property incorporates open spaces, peaceful
surroundings, bird-watching areas and a sunset deck
alongside contemporary hospitality infrastructure. These
elements reflect the resort’s objective of creating an
environment where guests can reconnect with nature while
enjoying the comfort expected from a premium destination.

The recognition is particularly meaningful because FHRAI
represents the interests of India’s hospitality sector,
making the Green Hotel of the Year (E) award an
important milestone in Flamingo Club & Resort’s journey.

Rather than creating only a place to stay, the vision
was to build an integrated destination where
accommodation, dining, recreation, celebrations
and nature could coexist.
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ENVIRONMENTALLY
CONSCIOUS HOSPITALITY

EXPERIENCES
THAT CONNECT

“The Green Hotel of the Year recognition strengthens our

belief that hospitality can offer modern comfort and

memorable experiences while remaining connected to

nature and responsible values.”

RECOGNISED BY
THE INDUSTRY

BUILT FOR EVERY
OCCASION

PURE VEGETARIAN
HOSPITALITY

A FUTURE THAT GROWS
RESPONSIBLY

From Green Recognition to
Responsible Growth

The combination of accommodation and event infrastructure also positions Flamingo Club &
Resort for destination weddings and MICE travel, including corporate conferences, dealer meets,
business tours, team outings and group gatherings.

DESTINATION
WEDDINGS

MICE
TRAVEL

CORPORATE
CONFERENCES

DEALER
MEETS

BUSINESS
TOURS

TEAM OUTINGS
& GROUP

GATHERINGS

More importantly, the FHRAI award provides a foundation for what comes next. As travellers and
organisations increasingly consider environmental responsibility alongside comfort and experience,

hospitality businesses have an opportunity to make sustainability part of their operating identity.

For Dipakhai J. Popat and Flamingo Club & Resort, the FHRAI Green Hotel of the Year (E) recognition is
therefore not simply an award received. It represents the philosophy behind the property and a milestone
in its ambition to build a greener, meaningful and memorable hospitality destination near Diu.

A commitment to responsible
practices that value nature

alongside guest comfort.

Open spaces, peaceful
surroundings, bird-watching areas
and a sunset deck create memories

that stay with guests.

The FHRAI Green Hotel of the Year
(E) award acknowledges the

resort’s journey towards
responsible hospitality.

From family getaways to grand
celebrations and business

events, Flamingo is designed for
every meaningful occasion.

A multi-cuisine pure vegetarian
restaurant caterers to families

and travellers seeking dedicated
vegetarian dining.

The award inspires continued
progress towards a greener,

more meaningful and
memorable future.
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